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Employment and Earnings

Changes in Total Employment in Illinois, 
January 2008 to November 2009 (seasonally adjusted)
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Quarterly Unemployment Rates, 
Midwestern States (seasonally adjusted)

2008 2009

Q1 Q2 Q3 Q4 Q1 Q2 Q3

Illinois 5.9% 6.4% 6.7% 7.0% 8.5% 9.9% 10.3%

Indiana 5.0 5.4 6.0 7.1 9.6 10.4 10.0

Iowa 3.9 4.0 4.2 4.3 5.0 5.7 6.6

Michigan 7.4 8.1 8.6 9.6 12.1 14.1 15.2

Minnesota 5.0 5.3 5.4 6.1 7.9 8.2 7.8

Missouri 5.5 5.7 6.2 6.8 8.4 8.8 9.4

Ohio 5.9 6.3 6.7 7.1 9.3 10.7 10.7

Wisconsin 4.4 4.4 4.7 5.4 7.8 8.8 8.7

U.S. total 4.9 5.4 6.1 6.9 8.1 9.3 9.6

Source:  U.S. Bureau of Labor Statistics

Involuntary Part-Time Employment in the United States,
Quarterly Averages (seasonally adjusted)
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Employment and Earnings

Labor Force Participation 
by Parents in Illinois, 2008

Children Under Age 6 Children Ages 6-17

1,000s Pct. 1,000s Pct.

Children living with two parents 702.3 100% 1,386.5 100%

Both parents in labor force 412.3 58.7 920.1 66.4

Father only in labor force 267.8 38.1 407.5 29.4

Mother only in labor force 14.7 2.1 39.7 2.9

Neither parent in labor force 7.4 1.1 19.2 1.4

Children living with mother 255.0 100.0 502.8 100.0

Mother in labor force 189.0 74.1 419.7 83.5

Not in labor force 66.1 25.9 83.2 16.5

Children living with father 70.1 100.0 123.6 100.0

Father in labor force 63.5 90.6 111.0 89.9

Not in labor force 6.6 9.4 12.5 10.1

Source: U.S. Census Bureau, American Community Survey

Unemployment Rates in Families 
with Own Children in Illinois, 2008

Married-couple families

Husband unemployed 3.1%

Wife unemployed 4.1

With husband employed 3.9

With husband unemployed 9.9

With husband not in workforce 4.3

Single-mother families 8.6

Single-father families 7.3

Source:  U.S. Census Bureau, American Community Survey

Illinois Unemployment Rates 
by Race-Ethnicity and Gender

2006 2007 2008

All workers 4.6% 5.1% 6.5%

Male 4.5 5.6 6.9
Female 4.4 4.5 6.2

White 3.7 4.4 5.7

Male 3.8 4.9 6.0
Female 3.5 3.8 5.4

Black 10.0 10.7 12.1

Male 10.7 13.1 14.0
Female 9.3 8.7 10.7

Latino 5.5 5.6 6.6

Male 5.0 6.0 5.9
Female 6.5 5.0 7.8

Source:  Illinois Department of Employment Security and U.S. Bureau of Labor Statistics

Illinois Youth Unemployment Rates 
(ages 16-19)

2006 2007 2008

All workers, ages 16-19 11.4% 16.7% 21.3%

Male 12.9 20.8 22.3

Female 10.1 12.2 20.2

White 8.3 14.0 18.6

Black 31.1 37.1 40.0

Latino 13.6 19.8 18.2

Source:  Illinois Department of Employment Security and U.S. Bureau of Labor Statistics
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Employment and Earnings

Unemployment Rates for Metropolitan Areas 
in Illinois (not seasonally adjusted)

Annual Rate Average Quarterly 
Rate, 2009

Ave.
Monthly

Rate
2009 

(10 mos.)

2006 2007 2008 Q1 Q2 Q3

Chicago CMSA

City of Chicago 5.3% 5.7% 7.0% 9.5% 11.4% 11.1% 10.8%

Cook County 4.8 5.2 6.5 9.0 10.8 10.5 10.2

DeKalb County 3.9 4.6 6.0 9.2 10.6 9.6 9.8

DuPage County 3.4 3.8 5.0 7.1 8.9 8.7 8.3

Grundy County 5.1 5.7 7.3 12.1 12.9 11.8 12.2

Kane County 4.3 4.8 6.3 9.6 10.9 10.2 10.2

Kendall County 3.8 4.3 6.1 9.3 11.2 10.8 10.5

Lake County 4.5 5.1 6.7 9.4 8.4 9.7 9.3

McHenry County 3.8 4.3 5.8 9.0 10.4 9.9 9.6

Will County 4.2 4.8 6.1 9.3 10.9 10.1 10.1

Bloomington-Normal 3.6 4.0 5.1 6.2 6.2 7.3 6.7

Champaign-Urbana 3.9 4.5 5.7 7.0 6.9 8.4 7.6

Danville 6.0 6.5 8.2 10.8 10.2 11.8 11.1

Decatur 5.6 5.9 7.2 9.7 10.3 12.8 11.1

Kankakee-Bradley 5.9 6.6 8.8 11.8 10.8 12.3 11.8

Moline-Rock Island

Peoria

4.6 4.9 6.0 8.3 7.6 9.0 8.5

4.2 4.6 5.7 8.5 9.2 11.4 9.9

Rockford 5.6 6.4 9.1 13.7 13.2 15.1 14.2

Springfield 4.4 4.7 5.9 6.9 6.4 7.7 7.1

St. Louis 5.5 5.9 7.2 9.5 8.3 9.7 9.2

Metro areas are official Metropolitan Statistical Areas (MSAs)

Source: Illinois Department of Employment Security

Counties with Highest 
Average Monthly 
Unemployment, 
January-October 2009
(not seasonally adjusted)

Boone 14.5%

Winnebago 14.1

Putnam 13.7

Franklin 13.1

Clark 12.5

Mason 12.4

Grundy 12.2

Clay 12.0

Kankakee 11.8

La Salle 11.8

Perry 11.8

Ogle 11.7

Marion 11.6

Source:  Illinois Department 
of Employment Security

Selected Municipalities
with Highest Average
Monthly Unemployment,
January-October 2009
(not seasonally adjusted)

Belvidere 16.6%

Chicago Heights 16.4

North Chicago 15.8

East St. Louis 15.5

Rockford 15.4

Harvey 15.2

Kankakee 15.1

Maywood 14.8

Round Lake Beach 13.6

Calumet City 13.4

Elgin 13.2

Cicero 13.1

Dolton 13.1

Joliet 12.8

Carpentersville 12.8

Granite City 12.7

Waukegan 12.5

Freeport 12.3

Zion 12.2

Danville 12.1

Decatur 12.1

Source:  Illinois Department
of Employment Security
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Employment and Earnings

Private-Sector Employment in Illinois, Selected Industries (in 1,000s)

1990 2000 2008 Change, 1990-2000 Change, 2000-2008

no. % no. % no. % no. % no. %

Manufacturing 914.6 20.2 870.5 16.7 659.5 12.9 -44.1 -4.8 -211.0 -24.2
Retail trade 608.3 13.5 650.6 12.5 628.2 12.3 42.3 7.0 -22.4 -3.4
Health care services 400.3 8.9 496.3 9.5 568.4 11.2 96.0 24.0 72.1 14.5
Accommodation and food services 342.8 7.6 410.3 7.9 450.8 8.9 67.5 19.7 40.5 9.9
Wholesale trade 307.8 6.8 320.8 6.2 309.7 6.1 13.0 4.2 -11.1 -3.5
Finance and insurance 301.2 6.7 318.5 6.1 311.5 6.1 17.3 5.7 -7.0 -2.2
Professional, scientific, and technical services 257.5 5.7 365.6 7.0 368.7 7.2 108.1 42.0 3.1 0.8
Administrative and support services 224.0 5.0 383.8 7.4 382.2 7.5 159.8 71.3 -1.6 -0.4
Construction 223.8 4.9 269.7 5.2 257.9 5.1 45.9 20.5 -11.8 -4.4
Transportation and warehousing 193.9 4.3 244.7 4.7 242.5 4.8 50.8 26.2 -2.2 -0.9

Total private-sector employment 4,521.7 100.0% 5,205.2 100.0% 5,093.3 100.0% 683.5 15.1% -2.2 -0.9%

Source:  U.S. Bureau of Labor Statistics, Current Employment Statistics

Illinois Labor Force by Occupation, 2008

Demographic Composition of Labor Force, 2006-2008

Annual Median Earnings, 2008 No. of Workers (1,000s), 2008 Male Female White Black Latino Asian

Total $33,910 5,911 53% 47% 69% 12% 14% 5%

Management $89,720 287 62% 38% 80% 8% 7% 5%
Legal (lawyers, judges, legal support workers) 87,900 47 54 46 85 7 5 2
Computer and mathematical 72,000 145 72 28 68 7 5 18
Architecture and engineering 67,440 84 87 13 78 5 6 10
Life, physical, and social science 60,310 50 54 46 77 6 5 12
Business and financial operations 58,830 330 48 52 76 10 7 6
Construction and extraction 57,770 249 98 2 71 5 23 1
Health care practitioner and technical 56,260 309 24 76 71 11 5 12
Education, training, and library 49,400 385 27 74 78 11 6 4
Installation, maintenance, and repair 42,110 207 96 4 75 7 14 2
Arts, design, entertainment, sports, and media 40,780 71 51 49 80 7 7 5
Community and social services 39,430 74 38 62 65 24 8 3
Protective service 38,880 143 77 23 65 23 9 1
Office and administrative support 30,720 994 27 74 69 15 12 3
Production 29,040 512 71 30 54 9 33 4
Transportation and material-moving 28,110 471 84 16 60 16 21 2
Health care support 24,820 145 11 89 58 27 9 5
Sales and related 24,450 611 51 49 74 10 10 4
Building and grounds cleaning and maintenance 22,890 193 63 37 52 13 32 2
Personal care and service 20,580 139 20 80 65 19 10 5
Food preparation and serving 17,890 459 46 54 59 10 26 4

Sources:  U.S. Bureau of Labor Statistics, Occupational Employment Statistics U.S. Census Bureau, American Community Survey.
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Employment and Earnings

Median Usual Weekly Earnings for Full-Time Wage 
and Salary Workers in Illinois
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Median Annual Earnings by Race-Ethnicity and Gender,
Full-Time, Year-Round Workers in Illinois, 2008
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Hourly Minimum Wage in Illinois
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lthough the current recession is taking
a personal toll on many Illinois families, for
many more, their wages have been declin-
ing and their jobs changing for several
years already. Oen attributed to global-
ization, good-paying jobs in Illinois,
chiefly in sectors like manufacturing and
construction, have been increasingly sup-
planted by lower-paying jobs in the service
sector. As a result, and despite generating a
gross domestic product that ranks Illinois as
the fih-richest state in the country, the
state now has 412,000 more workers earn-
ing poverty-level wages than it had in 1980.
Today, more than one in four workers in
Illinois earns a poverty-level wage.

Manufacturing Declines
Two decades ago, the manufacturing and
construction sectors employed one-quarter

of the state’s workers, or more than 1.14 mil-
lion people. More workers were employed

in manufacturing than in any other sector.
As late as 2000, these two sectors still
employed more than 1.1 million workers,
although their share of the state’s workforce
had shrunk to 21.9 percent. Between the
trough of the 2001 recession and 2009,
however, Illinois lost more than 344,800
jobs in these sectors, and their share of the
workforce slipped to 16.6 percent. 

Low-Paid Service Jobs Increase
As these well-paid sectors contracted, the
service sector grew. Not all service jobs are
low-paying, of course: information services,
financial activities, and business and profes-
sional services all pay well. But the most
durable growth has come in the leisure and
hospitality, retail trade, and other services
sectors, where better than two-thirds of all
workers are in low-paid jobs. Growth has
also been strong in education and health
services, where nearly one-half of the occu-
pations are low-paying. Indeed, since 2000,

only these low-wage service jobs (including
retailing) have seen positive job growth. By
2009, these low-wage jobs employed nearly
2.2 million workers, or 45.3 percent of the
state’s workforce. 

Policies Needed to Spur 
Higher-Paying Job Growth
e economic crisis that affects workers and
their families in Illinois cannot be blamed
solely on the current recession. at downturn
has worsened conditions, but its end will not
eliminate the negative effects of the long-
term restructuring in the state’s economy.

Only policies that target
the retention and creation
of good-paying jobs will
improve the economic secu-
rity of the state’s workers
and their families. 

The Loss of Good-Paying Jobs in Illinois

By Paul Kleppner
Director, Office for Social Policy Research, Northern University

A
e state now has 
412,000 more workers
earning poverty-level wages
than it had in 1980.
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considered giving this essay the opposite
title because the fact is, not investing in the
economic advancement of single mothers is
lose-lose for Illinois and its kids. If our state
and country are to remain competitive, we
must ensure that the more than 20 million
children in the country (nearly 1 million in
Illinois) being reared by single mothers
grow up in environments that allow them to
realize their full potential as doctors, scien-
tists, scholars, entrepreneurs, teachers, and
more. As the data in this and other reports
make clear, that means investing sensibly in
those mothers.

Working But Struggling
is is not an isolated or niche issue, and it is
one that defies stereotypes. In Illinois, as in
the country as a whole, more single mothers
live outside central cities than in them. e
plurality of single mothers is white. e vast
majority work, more than two-thirds of
whom work more than 40 hours a week. Nine
in ten single mothers earn less than $40,000 a

year, scarcely a livable wage. And they are
going it alone: nearly 95 percent of single
mothers do not use public benefits or services.

is last point is particu-
larly significant. With no
safety net to speak of, the
precariousness of their sit-
uation is alarming. For
example, 53 percent of working single
mothers in the Chicago area are “rent-dis-
tressed,” spending more than one-half their
incomes on shelter. is translates into fre-
quent moves that disrupt schooling and
social networks (41 percent have moved in
the last two years). ese families spend 33
percent less on food and 40 percent less on
health care than families that are not rent
distressed. e potential costs of instability
are disastrous and long-lasting.

Smart Investments
ese mothers are motivated to see their
children get ahead, and they are indispen-

sible assets to their children, communities,
and workplaces. Investing in them will pay
off immeasurably.

So what do these smart investments look
like? ey must first provide the education
and training that will lead mothers to a liv-
able wage. ey know this. But going back
to school or getting more training is no
simple matter when also serving as both pri-
mary caregiver and breadwinner. Going
back to school is also nearly impossible
without two key supports: access to reliable
child care and stable, affordable housing.

A partnership between the Eleanor Foundation
and the City of Chicago bears this out.
Grants made under our Self-Sufficiency
Initiative offer help to women for jobs and

education, housing, child care, and credit
cleanup. e city’s Low Income Housing
Trust Fund has provided rental subsidies for
up to 100 women being assisted through
our grants. ese subsidies have allowed a
number of women to return to school, some
through full, four-year scholarships arranged
with a local university. Although they are
working harder than they ever have in their
lives, they would not give it up for anything.
ey are particularly gratified by how it
enables them to serve as role models for
their children. ese and other success sto-
ries can be found on our website at
Eleanorfoundation.org. 

Single mothers are willing to commit the
time and effort if only we provide them with
the resources with which to succeed.

Investing in Single Mothers Is the Smartest Investment in Their Children

By Rosanna A. Márquez
President/CEO, Eleanor Foundation

I
Smart investments must first provide
the education and training that will
lead mothers to a livable wage.
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n 2008, 36 percent of Illinois single moth-
ers lived in poverty—and this was before the
recession bottomed out a year later. e
recession is predicted to force as many as
405,000 more Illinoisans into poverty,
132,000 of them children, according to the
Heartland Alliance Mid-America Institute
on Poverty’s 2009 Report on Illinois Poverty.
is would be a 27 percent jump in poverty
in just two years. 

Economic Security Is Key to Safety
Who are the people behind the poverty
numbers? Some are like Susan, a woman
with a young child, no high school degree
or viable job skills, and an abusive husband.
While working at a diner, Susan was sent
home because of her black eyes and bruises
from domestic violence. Her employer said
they were off-putting to the customers, “not
very appetizing” in his words. 

Aer a shelter stay, Susan and her son moved
into an apartment. But with low-wage work,
she was unable to keep up with utility and
rent payments and soon faced eviction. Out
of financial necessity, she moved back in
with her husband. 

Although women at all income levels expe-
rience gender-based violence, economic

security is crucial to allowing low-income
survivors to extricate themselves from an
abusive situation. With a job and source of
income of their own, survivors can better
afford to pay for safe housing, child care,
medical costs, and legal bills.

Susan’s story is more common now during
this recession because barriers to economic
security are barriers to survivors’ safety.
Demand for the City of Chicago domestic
violence help line is on the rise. Between
May and August 2009, 8,354 people called
the hotline, a 21.5 percent increase over the
same period in 2008. 

Employment Protection
Several supports can help ensure that sur-
vivors of domestic violence do not face the
untenable choice between poverty and

being in a violent relationship. First and
foremost, domestic violence survivors must

be able to find and keep
jobs. However, two
recent national studies
found that between 15
and 28 percent of sur-
vivors reported they lost

a job owing, at least in part, to domestic vio-
lence. e Illinois Victims’ Economic
Security and Safety Act addresses this risk
with a comprehensive set of employment
law protections for domestic and sexual vio-
lence survivors. It offers job-guaranteed
unpaid leave and protection from employer
discrimination. e law extends to all public
workplaces and any private company with
at least 15 employees. 

Paid Sick Days
Survivors, both adults and children, face
additional health problems because of
domestic violence. Yet, three in four low-
wage Illinois workers do not have paid sick
leave. Without this right, workers must sac-
rifice a day’s pay and risk losing their jobs for
missing work to care for themselves or their
children. Such financial troubles can and

oen do force survivors back to abusive
homes. e proposed Illinois Healthy Work-
place Act helps address this gap by allowing
employees to accrue paid sick days, which
would lead to substantial savings to employ-
ers by reducing turnover, not to mention the
spread of disease, like this year’s H1N1 flu. 

Child Care
Access to affordable child care is a particular
challenge for survivors of domestic violence.
Because abusive partners frequently kidnap
or threaten children, survivors cannot rely
on family, friends, or neighbors for child
care. In addition, safe and affordable child
care providers are nearly impossible to find
during evenings, nights, and weekends—
the work schedule of 61 percent of single
mothers with children under age 14 and
with incomes under $25,000 in Illinois. 

Despite repeated efforts to leave her hus-
band, it took Susan nine years and eleven
shelter stays to break free permanently.
Without recognizing the complex web of
needs that violence survivors face, we cannot
end the cycle of abuse and break down the bar-
riers that keep single women in poverty.

Economic Solutions for Domestic Violence Survivors

By Kelly White and Shelley A. Davis
White is Executive Director and Davis is Vice President of Programs and Advocacy, Chicago Foundation for Women 

I
Without recognizing the complex web
of needs that violence survivors face,
we cannot end the cycle of abuse. 
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